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“The following presentation is intended for education purposes 

only and does not replace independent professional judgement. 

The opinions and research expressed in this presentation and on 

the following slides are solely those of the presenter and not 

necessar ily those of Post Holdings, Inc. 

ASSP, AIHA, and PHI do not endorse and assumes no 

responsibility for the content, accuracy, or completeness of the 

information presented.

Statistics and data involved in this presentation have been ethically 

sourced, thoroughly cited, and acquired from peer-reviewed 

publications and studies.” 

P R E S E N TAT I O N  D I S C L A I M E R
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W H AT  D O  I  M E A N  B Y  D E ( A ) I ?
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D I A L E C T S  A N D  L A N G U A G E S
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L A N G U A G E  S P O K E N  B Y  S TAT E
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E D U C A T I O N  &  P R O F I C I E N C Y
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WO R K  F O R C E
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D I V E R S I T Y  

I M P A C T  O N  

S A F E T Y

Driving factors:

• Immigration – cultures, 

language, religion

• Women – trades, construction, 

manufacturing, pregnancy

• More opportunities for 

individuals with disabilities
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D I V E R S I T Y  I M P A C T  O N  S A F E T Y
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D I V E R S I T Y  I M PA C T  O N  S A F E T Y
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U N D E R S TA N D I N G  T H E  N E E D S

• Training

• SIF Recognition and Reduction

• Quality Assurance/Quality Control

• “Safety Culture” is not always perceived the same way
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A . I  –  C O N C E P T I O N  

T O  C U R R E N T
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A . I  –  C O N C E P T I O N  T O  C U R R E N T
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A . I  –  C O N C E P T I O N  T O  C U R R E N T
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L E V E R A G I N G  A I  F O R  E H S

• ChatGPT

• Open Art

• Murf

• VelocityEHS

• Intenseye
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V E L O C I T Y  E H S  E R G O  D E M O
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V E L O C I T Y  E H S  E R G O  D E M O
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V E L O C I T Y  E H S  E R G O  D E M O I
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A . I .  I M P L E M E N T A T I O N  

B A R R I E R S  

• Subscriptions and 

upfront/recurring costs

• Organization capabilities

• Data privacy and protection 

issues

• Doesn’t always translate 

correctly
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T H A N K  YO U  

Contact information:

emily.weber@postholdings.com 
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